SEXUAL HARASSMENT AWARENESS
PREVENTION TRAINING

Investigative
Services
Available

TRAINING OBJECTIVES
Recognizing Sexual Harassment
Correcting Sexual Harassment
Preventing Sexual Harassment

SHAP

Sexual Harassment Awareness
Prevention (SHAP)
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DEFINITIONS, LAWS,
POLICIES
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COMMENTS, GROUP
DISCUSSION, WRAP-UP

SHAP

SHAP is created to meet the needs of employers’ who are
seeking a quality training experience in sexual
harassment for their employees and is suitable for both
large and small organizations. The course provides
guidance regarding supervisor’s liability for harassment
by supervisor based on sex, race, color, religion, national
origin, age, disability or protected activity. This learning
module is aimed at teaching skills that enhance and
promote a safe workplace environment. SHAP is perfect
for employers seeking to meet their legal requirements in
providing a sexual harassment training module as a
proactive intervention to avoid potentially problematic
behaviors in the workplace. This sexual harassment class
is ideal for educational institutions including primary
schools, high schools and colleges that wish to implement
sexual harassment training in conjunction with their Title
IX compliance. The Equal Employment Opportunity
Commission (EEOC) is tasked with enforcing federal laws
related to workplace discrimination. Any employee who
believes he has suffered discrimination in the workplace
may file a claim with the EEOC, which will initiate a
formal investigation. EEOC investigation policies and
procedures are fairly straight forward, and understanding
the process can help to ensure that your company
remains in full compliance in the event of a
discrimination claim.

Sexual Harassment Training to
fit your needs recognizing that
not every company’s sexual
harassment training needs are
the same.
Sexual Harassment Classes:
1) three-hour standard training
2) four-hour advanced training

MODULES WILL:

STANDARD SEXUAL HARASSMENT TRAINING
Our standard sexual harassment training is designed to teach
employees about the fundamentals of sexual harassment in the
workplace. It includes instruction on the definition of sexual
harassment, what types of actions can be classified as sexual
harassment and the costs to the workplace. The training also
teaches responsible behavior that can help avoid sexual
harassment including respectful behavior, workplace civility,
and responsible internet and email usage. The standard class has
information on how employees should handle situations of
sexual harassment; what employees should do when they
encounter a potentially harassing situation. The standard class
takes approximately 3 hours to complete and includes a preassessment and final exam to verify that the employee
understands the concepts of the course.



Comply with Title VII (The
United States Equal
Employment Commission).



Be effective and interactive.



Explain prohibition against and
the prevention and correction of
sexual harassment.



Provide information and
practical guidance to
participants of the course.
Cover relevant federal and
state laws.



Help create a greater awareness
for supervisors, managers and
employees so that they will be
able to better understand the
consequences of their actions.
Include practical examples to
instruct supervisors and
managers in the prevention of
workplace harassment,
discrimination and retaliation;
and describe remedies available
to victims of sexual
harassment.



Assists supervisors and
managers to identify potential
problems and follow the
discriminatory harassment
policy.



Maintain effective
communication emphasizing
that an individual’s words
may be received differently
depending on the listener’s
perspective.

ADVANCED SEXUAL HARASSMENT TRAINING
Our Advanced Sexual Harassment training program
contains all the information from our standard course. It also
contains tools for employees to learn how to deal with stress,
develop empathy, assertive communication to send clear
messages and effectively conflict resolution approaches with
other workers and supervisors.

INVESTIGATION
Facilitate the on-site complaint investigation
1. Personally interview eyewitnesses, key managers and executives, and the claimant.
2. Review all internal human resources documentation, including employee incident reports and documentation of corrective
actions taken in the past.
3. Make an official determination regarding the claim.
4. Recommended specific remedies including;
 compensatory payments
 reestablishment of position
 wage and back pay for fired claimants

SHAP

Sexual Harassment Awareness Prevention Training
Chester Murry developed training
modules and presentations for
MURRY Federal Laws - Title VII and Title IX
of the 1972 Education Amendment
in conjunction with Pennsylvania state
laws, management directions and
agency policy.

MEET THE TRAINER

CHESTER

Murry has extensive knowledge of federal and
state laws and regulations dealing with sexual
harassment, equal opportunity, privacy of
Information and individuals with disabilities and
protected veterans. He served over eleven years
as an Equal Employment Opportunity Specialist
for the Commonwealth of Pennsylvania. In that
capacity, he developed and supervised the
development of agency policies to implement
Commonwealth programs of non-discrimination and equal opportunity. He
directed and supervised the development of training modules and
presentation of training packages to illustrate and familiarize personnel with
issues of equal employment opportunity, civil rights compliance,
discrimination, and the American with Disabilities Act (ADA). He investigated
allegations of discrimination on non- compliance and prepared reports of
findings and recommendations for resolution.
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